¥oI509 Yszanswalumsdginnuvesynains IsaGsunisvuds

J o <3 @ Y
ASUMSVUEINMITUN Bunethnia ﬁN‘Vi’Jﬂuu'ﬂlﬁ

d‘ V= 1A Lﬂ' [ 4
¥o-ana UNANH NAVENINA Fodad

c’d‘ 4 a a [ 4
21013850 JOPNAATINGE AT.ATTETRY BUNTAY
nangng Fplszmaumansuniiade
U w.a. 2569

% |
unAnge

A o

=1 Y dy s A =2 o a A a A
MsfnpIATINIaglseasdiive 1) Anyiszauilseansralumslginnuvesynains uag 2)
=1 Aa A Aa oA ~ 1 1 °
13 gunenszansralumslginnuveaynains I5aE sunmsvuaInsTuMsvuaInmsun suneihn

3 o o ° [ <3| av A a a a
39 deranunys suunmmded uyana (Junssedalsue nseunuaanuaalduuafAauas
= Y = [ 1 o <
NPV Steers 523103 1A Yaa1ns 15aEsunmIsvudInsunmsvudIinmsun sunethninia
v v o o o ' (g v 4
dadauunys $wu 220 auunduavnanguaiee1 Tasldmsnveunsitazuesuny 14
o A A Aq Y =< I 1 o Aaddq Y
119U 140 Au asealen 1Flumsanyuduuuvaeuamwunulszaa s szdu ananlylums
a Jd Y Y 1 A 9 1 A 1 ~ 1A 1
Ansizideya laun mananuasnnud Jevas Aunae duDeuUNIATFIL MINAARDAIN HazA oW
HANIANET WU 1) szaudszAnsmalumsdfianuvesynains Tassauegluszanuin
4 A 3 ¥ 1 A v ! ' v v Y 19 ~
Wennsutusemuanadsuin lifes wua egluszauuin 4 am laun dwulenemsusms
a ua 1 : @ J v
uazmsUPia DAunfegege 5998901 Ao AUNITNAUVDIBIANT AMUANHUVOITNTNIIAGON 1Az
o J 1 A o = = a A a oA
AUANEAZYI0IANT IR undemge uaz 2) kanmsifieuiondszansmalunmslfiaauveanains
= ' J ° 3 [ Y o v 1
15953 6UNMTVUEINTUMIVUAINTUN SN0 A 9IAUUNLI Tumnmu]aded e Wi
YAAINTNLINA SZAUMIANEN tazszeznamsUiaauany Juseanimalumslfinauvesyaains
' 1 o ] [ Y ' 1 Y 1
TsaiSounmsvudensumsvudanmsun sunethmnaa J9riauunys lunanarenu lidluldaw

vy

auuagiunasld

a

maay YszansnamslPianu Yyaains T5aTeunmsvuas AIUMIVUEINITUN WHIAUUNYT



Title Effectiveness of Job Performance of Personnel at the Army Transportation School, Army

Transportation Department, Pak Kret District, Nonthaburi Province

Name Sergeant Major Kamon Chuesat
Advisor Associate Professor Dr. Sansern Intharat
Degree Master of Public Administration
Year 2026

Abstract

The objectives of this study were to 1) study the level of effectiveness of job performance of
personnel, and 2) compare the effectiveness of job performance among personnel of the Army Transportation
School, Army Transportation Department, Pak Kret District, Nonthaburi Province, classified by personal
factors. This study was a quantitative research. The conceptual framework of this study was applied from the
concept and theory of Steers. The population consisted of 220 personnel of the Army Transportation School,
Army Transportation Department, Pak Kret District, Nonthaburi Province. The sample size was determined
using the Krejcie and Morgan table, resulting in a sample of 140 respondents. The study instrument was a
Likert type 5-rating scale questionnaire. Statistics used for data analysis were frequency distribution,
percentage, mean, standard deviation, t-test, and F-test.

The study results revealed that 1) the level of effectiveness of job performance of personnel, as a
whole, was at a high level. When considered each aspect in descending order of mean scores, it was found that
all four aspects were at a high level. The aspect of management and operational policies had the highest mean
score, followed by organizational personnel aspect, environmental characteristics aspect, and organizational
characteristics aspect, which had the lowest mean score. 2) The results of the comparison of job performance
effectiveness among personnel of the Army Transportation School, Army Transportation Department, Pak Kret
District, Nonthaburi Province, classified by personal factors, revealed that personnel with different genders,
educational levels, and lengths of service did not differ in their job performance effectiveness. Therefore, the

findings were not consistent with the research hypothesis.
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